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® Major Provisions of the Bill




mployee of a subcontractor is injured and
LHENGENErall contractor has a written safety

= Management implantation and maintenance
of a safety program

— Adopting methods to identify, analyze and
control new or existing hazards

fogram at the worksite
=Enforcing the terms of the workplace
~ safety program with the subcontractor




e

~the insurance carrier/self insured employer




AEOMMISSIOoN has exclusive jurisdiction to
gieand decide medical issues related to:

s Vedjcal, nurse or hospital services
e Medcines
e Artificial means, appliances and prothesis

e "arged or paid for by the medical

= SERVices




SUIthority to:

=\dopt medical care treatment protocols by
- rule

~ e The protocols shall be:

— Scientifically based
— Peer reviewed

SSealth care providers, including hospitals
s Vedjcal review organizations
s /endors of medical goods, services and supplies,
/ncluding medicines
— The contracts may provide for the discounting
of billed amounts for goods and services
including hospitals and medicines




“require a referral from a medical doctor as does
treatment by a physical therapist

rove that the employee sustained a significant impairment as a
BNrEstleirthe industrial injury or illness
SProve; by a preponderance of the evidence, that the employee is
unabletorbe gainfully employed due to the industrial
Injury/illness taking into account the employee’s:
-Age
-Experience.
-Medlcal Capacity
-Residual Functional Capacity




Ndays of the injury being reported to the employer by an
MpPIOYEe Who sees a physician
SAlFphysicians, including nurse practitioners, and physician
assistants, through the supervising physician are required to
~report the initial visit to the Commission and insurance
carrier within seven (7) days of seeing an employee who
reports that the injury or iliness is work related

e A hospital is required to report the initial visit if the initial
visit was made to a hospital for medical care

Gancers contracted by firefighters and drug
dawenforcement officers
~ —[he study is to be completed by October 15,

2008 and reported to the Business and Labor
Legislative Committee by November 31, 2008




OIS e State to purchase Workers'
_' pensation insurance from any licensed

:iT e State, prior to the passage of this
Ieglslatlon was required to purchase
workers’ compensation insurance from the
Workers” Compensation Fund of Utah

f"kers compensation insurance from:
Atprivate licensed insurance company

= The Workers! Compensation Fund of Utah,
= Who'is the carrier of last resort, or

= Self-insure their claims only with permission of
the Labor Commission




.

l@nce Issues

rEmployer, other than these employers
alitrlorizeel to) Sellpstire dnlgeitle]glidnler el oje)g

IMIMISSION may: pay: any’ of their workers®
EoImpEnsation directly

INONRSUrance carrier writing workers”

IGoImpeEnsation insurance in Utah may allow a
ideductible in which the employer is allowed to
_ claims directly up to a certain amount. The
- policy can only be written to include a
reimbursable deductible which is paid by the
employer to the insurance carrier after the
insurance carrier has paid on a workers’
compensation claim

e —

ployerisipaying the medical bills
: reporting the injury to the division or:
Istirance carrier. If the division finds that the

giiErdivision will notify the insurance carrier if it finds

&= tydt-an employer is paying medical bills directly, and

= the insurance department will be notified to review an

-insurance carrier if it is allowing the employer to
knowingly pay claims directly. The insurance
department may take further action against an
insurance carrier if they are knowingly allowing the
employer to pay claims directly




T

ance Issues

SRIfiiSipractice is erodingithe level playing field for
SPMIE contractors and other employers Who, are
z10lelisle) o) dWISIERaISerdiStorts thetrue
MOUICation rating for an industry if some
BMPIOYErs are not reporting injuries as they
Shieuldierwho are hiding injuries by paying the
aimsi directly

IRstrance carriers are also cautioned in writing
Accident and Disability (A&D) policies for
~employers through a captive insurance market
as an employer will be deemed uninsured if an
iInsurance carrier has written an A&D policy
instead of a workers” compensation insurance

policy.

N
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InrorthesederalHIPAANUIENegarding the privacy ofis

dicallrecords

iemtle allows the insurance carrier/self-insured employer
LoMecelve medical information, without the injured
Workerstauthorization for the medical records that are
pairectly related to the claim for benefits that the injured
orker has made

Jihe physician must send the documentation for the visit
= and services when billing the insurance carrier for
payment. This documentation does not require the
authorization of the injured worker

— Any previous medical records that are not directly related

to the claimed injury or illness require a signed release by
the injured worker

'Industrial Accident Division, or a judge if the case is
in"Adjudication

= An employer may only receive medical information
that is related to restrictions for return to work or a
clearance by the physician to return to work
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percommission will be adopting the 2006 RBRVS,
ESANMA'S 2006 CPT: and the Commission’s Medical
gheeiGuidelines on July 1, 2006
sihere will not be any increases in the conversion
Sfactorsifor any of the medical specialties
= — Some procedure codes have been given a zero value

this year as they have not proven to be beneficial in
the recovery of the injured worker

SImpairment Guides the Fifth Edition of the AMA’s

= Impairment Guides will be used

= — Pain is not added in addition to the impairment rating
for the specific condition unless there is a separate
rating for chronic pain that is warranted and rated
separately
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